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Introduction

The ATB agreed an Equality, Diversity and Inclusion Policy (ED&I) in July 2024 to
come into effect from September 2024. The following paper details the actions this
school will need to take to support the implementation of the policy and ensure we
are meeting our obligations under the Equality Act 2010, including the general and
specific Public Sector Equality Duties.

Requirements under the Equality Act 2010

There were additional duties introduced for public sector bodies, including schools,
following the enactment of the Equality Act (EA) in 2010. These are known as the
public sector equality duties (PSED).

The general duty

In carrying out their functions, public bodies, which includes schools and academies,
are required to have due regard to the need to:

e Eliminate discrimination and other conduct that is prohibited by the EA

¢ Advance equality of opportunity between people who share a protected
characteristic and people who do not share it

e Foster good relations across all characteristics — between people who share a
protected characteristic and people who do not share it

What having due regard means in practice has been defined in case law and means
giving relevant and proportionate consideration to the duty. For schools this means:

« Decision makers in schools must be aware of the duty to have “due
regard” when making a decision or taking an action and must assess
whether it may have particular implications for people with particular protected
characteristics.

« Schools should consider equality implications before and at the time
that they develop policy and take decisions, not as an afterthought, and
they need to keep them under review on a continuing basis.

« The PSED has to be integrated into the carrying out of the school’s
functions, and the analysis necessary to comply with the duty has to be
carried out seriously, rigorously and with an open mind — it is not just a
question of ticking boxes or following a particular process.

« Schools can’t delegate responsibility for carrying out the duty to anyone
else

It is good practice for schools to keep a written record to show that they have actively
considered their equality duties and asked themselves relevant questions. There is
no legal requirement to complete a formal equality impact assessment (EIA)
document, although for key decisions this might be a helpful tool.



The Trust has produced a suggested template EIA which the school may use for
relevant decisions (appendix 1).

The leadership of the school have considered how they will embed equalities into
their decision making and policy development processes and would recommend the
following:

An EIA will be completed whenever there are any large-scale school decisions or
policy changes to assess the impact of these.

Whenever any decision making takes place during Senior Leadership Team
meetings there will be a discussion around the impact that this could have in relation
to equality, diversity and inclusion and this will be evidenced in the meeting minutes.

The specific duty
In addition to the general duty, schools must also fulfil the specific PSED as follows:

« Publish information to demonstrate how the school is complying with the
general PSED
* Prepare and publish equality objectives

Objectives have to be published at least once every four years and progress towards
the objectives and other information published must be updated at least annually.
The duty is not prescriptive as to how this is satisfied.

The ATB has agreed high-level equality objectives which the individual schools need
to apply to their own settings. All schools must adopt the first objective and select at
least one of the other objectives. Objectives should be relevant to the setting,
specific and measurable.

The leadership of the school propose the following equality objectives:

1. To ensure that staff, governors and trustees are aware of the current
legislation surrounding equality and diversity and understand their
responsibilities and those of the Trust.

2. To continuously review and revise the curriculum so that it represents the
diversity in society and encourages tolerance and respect. An initial review
will take place in the Summer Term 25. The curriculum will then be reviewed
annually and any necessary changes will be actioned.

To meet the requirement to publish information annually demonstrating the schools
progress against its targets, the following publication scheme is proposed:

e Annual equality report (attached at appendix 2)



Aaron White has been identified as the senior leader with will lead on equality issues
within the school.

It is also recommended that a member of the Academy Committee is nominated to
take on a lead role in this area. An equality report from each Academy Committee
will be made to the Academy Trust Board on an annual basis.

Recommendations

Members of the Academy Committee are asked to:

¢ Nominate and agree a member of the Committee to lead on equality issues

Aaron White has been identified as the senior leader within school who will lead on
equality issues.

e Agree how the school will embed equality into decision making and policy
development processes

An EIA will be completed whenever there are any large-scale school decisions or
policy changes to assess the impact of these.

Whenever any decision making takes place during Senior Leadership Team
meetings there will be a discussion around the impact that this could have in relation
to equality, diversity and inclusion and this will be evidenced in the meeting minutes.

e Agree the proposed equality objectives for the school

1. To ensure that staff, governors and trustees are aware of the current
legislation surrounding equality and diversity and understand their
responsibilities and those of the Trust.

2. To continuously review and revise the curriculum so that it represents the
diversity in society and encourages tolerance and respect. An initial review
will take place in the Summer Term 25. The curriculum will then be reviewed
annually and any necessary changes will be actioned.

e Agree the information which the school will publish to demonstrate its
progress against the equality objectives

Annual equality report (attached at appendix 2).

Name: Claire Ogden
Job title: Assistant Headteacher
Date: 20/09/2025
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EIA COMPLETION DETAILS

EIA completed by:

Contributors to EIA:

Date completed:

POLICY OR DECISION DETAILS

Policy or decision description

Last review
Policy/decision status e.g. new or existing
Policy/decision will affect Add/delete: Pupils Staff Governors/trustees Volunteers Visitors Parents

FINAL DECISION

Record your decision on what you will do with the policy/process after the results of the EIA. Include details about the evidence used to come to the decision, and
why you’re doing it.

e Remove the policy (if it’s not statutory), Adapt the policy to address the equality issues you've identified, Keep the policy without change

MONITORING ARRANGEMENTS

Details of how the EIA outcome will be monitored, Evidence collected / data reviewed, Policy review schedule, Any further consultation or stakeholder
engagement

DATE OF NEXT POLICY/DECISION REVIEW
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POSITIVE

IMPACT

NEUTRAL NEGATIVE WHY WILL THE POLICY HAVE THIS EFFECT?
IMPACT IMPACT

Sex \/ Explain the impact you have recorded, and provide evidence for this, for
example: Consultations, Pupil data, National data, reports, and best
practice advice

Race

Religion or belief

Sexual orientation

Gender
reassignment

Pregnancy or
maternity

*

Age

Disability

Marriage or civil
partnership*

* These characteristics are only protected in relation to the employment of staff and not for the provision of educational services to pupils.

INTERSECTIONAL IMPACT

Will this policy/decision impact any groups more because of multiple/combined characteristics?

What will the impact be, and why?

CONSULTATION AND STAKEHOLDER ENGAGEMENT

Include details of any internal or external consultation done and its outcomes.
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North Durham Academy
Public Sector Equality Duty Annual Equality Report — September 2025

Introduction

North Durham Academy shares the commitment of New College Durham Academies Trust
(NCDAT) to ensure that individuals are valued for themselves and everyone has the same
opportunities. This commitment is detailed in the Trust's Equality, Diversity and Inclusion
Policy.

NCDAT welcomes the opportunity to be transparent and accountable and supports its
schools to fulfil the specific duties of the Equality Act and publish their equality information
and objectives on their individual websites.

This annual equality report details the objectives set by North Durham Academy and how
the school intends to meet these objectives and fulfil its duties for the academic year
September 2025 to August 2026.

The report also includes pupil and employee data from the last academic year which will
be updated annually.

For further information about how the school and Trust fulfil their equality responsibilities
and duties is available on the websites.

Equality objectives

The Trust has set strategic equality objectives which the individual schools apply to their
own setting. This school has agreed the following specific equality objectives for the
period September 24 to August 28.

1. To ensure that staff, governors and trustees are aware of the current legislation
surrounding equality and diversity and understand their responsibilities and those of
the Trust.

2. To continuously review and revise the curriculum so that it represents the diversity in
society and encourages tolerance and respect. An initial review will take place in the
Summer/Autumn Term 25. The curriculum will then be reviewed annually and any
necessary changes will be actioned.
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Progress towards equality objectives

1. Training was provided around EDI and protected characteristics to all staff on 6
January 25. This will be reviewed and revisited to keep up to date with current
legislation.

2. A review of the curriculum offered at North Durham Academy began in the Summer
Term of 2025 This is continuing into the Autumn Term and will be completed by
December 2025. The review is being conducted by C Ogden and G Dawson. This
review will highlight areas of good practice where a subject curriculum promotes
diversity in society and encourages tolerance and respect and highlight areas
where this can be further developed. Heads of Department will then be expected to
update their curriculum following this review.

Responsibilities
The individuals with specific responsibilities within this school are:
Mrs Claire Ogden - Assistant Headteacher

Mr Barry Clark — Governor with responsibility for equality

Equality information

The school maintains confidentiality and works to the principles set out in data protection
legislation. Data is published in a way so that no pupil or staff member can be identified.

Pupil data

e North Durham Academy is a medium size secondary school within New College
Durham Academies Trust

e The school PAN (published admission number) is 1500, and has 974 pupils on roll

e There are 4 additional provisions on the school site. The first of these is the self-
reflection room, where students who are dis-regulated in lessons have the
opportunity to come and regulate. The second provision is The Bridge, where
students access specific interventions around behaviour and re-integrate back into
school following a suspension. The third provision is Compass, where a small
number of students (10 in this current academic year) follow a bespoke curriculum
with some opportunities to attend lessons within the wider curriculum. The final
provision is Harbour, where students with SEND access bespoke education and
intervention based on their level of need.

e The proportion of pupils whose first language is not English is 3.91%.

e The proportion of pupils identified with special education needs and disability
support is 19.61%

e The proportion of pupils supported with a SEND Statement or EHC Plan is 2.46%

e The gender balance is 52.26% boys and 47.74% girls

Pupil attainment and performance data, including analysis for disadvantaged pupils, those
for whom English is an additional language (EAL) and for girls and boys, is available on
the DfE website.


https://www.compare-school-performance.service.gov.uk/?_ga=2.136221238.681481240.1717747020-675821805.1701082567
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Employee data as at September 25

Number Percentage
Age
<25 5 4%
25-35 34 28%
35-45 35 28%
45 - 55 22 18%
55 -65 21 17%
65 + 6 5%
Gender
Female 87 71%
Male 36 29%
Disability
Yes 12 10%
No 101 82%
Refused/not declared 10 8%
Total 123 100%
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Ethnicity data has not been provided at school level due to the low number of staff in some
categories which may enable individual identification.

Gender pay gap data is published at Trust level and is available on the NCDAT website.



https://www.ncdat.org.uk/Policies/

